
DISTRICT OF COLUMBIA
WATER AND SEWER AUTHORITY

Board of Directors
Human Resources and Labor Relations Committee 

Wednesday, November 8, 2017
11:00 a.m.

1. Call to Order…........................................................................................... …..Bradley Frome
Chairman

2. 2018 Medical Plan Rate Renewals................................................................. Otho Milbourne
Supervisor, Total Rewards

3. Action Item......................................................................................................Otho Milbourne
Supervisor, Total Rewards

A. Contract No. 16-PR-HCM-26 – Connecticut General Life Insurance Company 

(CIGNA) – Exercise Option Year One

B. Contract No. 14-PR-HCM-08 - Kaiser Foundation Health Plan of the Mid-Atlantic 

States, Inc. – Exercise Option Year Three

4. Executive Session* .............................................................................. ……….Bradley Frome
Chairman

5. Adjournment .................................................................................................. . Bradley Frome
Chairman

* The DC Water Board of Directors may go into executive session at this meeting pursuant to the District of 
Columbia Open Meetings Act of 2010, if such action is approved by a majority vote of the Board members who 
constitute a quorum to discuss: matters prohibited from public disclosure pursuant to a court order or law under 
D.C. Official Code § 2-575(b)(1); contract negotiations under D.C. Official Code § 2-575(b)(1); legal, confidential 
or privileged matters under D.C. Official Code § 2-575(b)(4); collective bargaining negotiations under D.C. Official 
Code § 2-575(b)(5); facility security under D.C. Official Code § 2-575(b)(8); disciplinary matters under D.C. Official 
Code § 2-575(b)(9); personnel matters under D.C. Official Code § 2-575(b)(10);proprietary matters under D.C. 
Official Code § 2-575(b)(11); decision in an adjudication action under D.C. Official Code § 2-575(b)(13); civil or 
criminal matters where disclosure to the public may harm the investigation under D.C. Official Code § 2-
575(b)(14), and other matters provided in the Act.
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2018 Medical Plan Renewals 

 
 

Presented to: 

HR Labor Relations Committee 

Bradley Frome, Vice Chairperson 

 

November 8, 2017 

 

Human Resources and Labor Relations Committee - 2. 2018 Medical Plan Rate Renewals -Otho Milbourne, Supervisor, Total Rewards

2



2 

2018 Medical Plan Cost Share Change 

2018  

Enrollment

Bi-Weekly 

Employee 

Cost Share at 

20%

Bi-Weekly 

Employer Cost Renewal

Bi-Weekly 

Employee 

Cost Share at 

23% 

Cost Share 

Difference

Individual 56 $66.25 $264.99 $331.24 $76.19 $9.94

Employee + 1 53 $139.44 $557.76 $697.20 $160.36 $20.92

Family 87 $199.32 $797.30 $996.62 $229.22 $29.90

Annual Total 196 $739,470 $2,957,911 $3,697,381 $850,404  

Individual 120 $71.14 $284.56 $355.70 $81.81 $10.67

Employee + 1 81 $150.08 $600.31 $750.39 $172.59 $22.51

Family 159 $214.66 $858.66 $1,073.32 $246.86 $32.20

Annual Total 360 1,425,430 5,701,781 7,127,210 1,639,241  

Individual 103 $52.54 $210.17 $262.71 $60.42 $7.88

Employee + 1 68 $105.08 $420.33 $525.41 $120.84 $15.76

Family 144 $152.37 $609.48 $761.85 $175.23 $22.86

Annual Total 315 $896,957 $3,587,872 $4,484,829 $1,031,511  

Grand Total 871 $3,061,857 $12,247,564 $15,309,420 $3,521,167

Medical Plan - CIGNA Open Access Plus (PPO)

DCWASA Employees

Medical Plan - Kaiser Permanente HMO Select 

DCWASA Employees 

Vendor/Plan

2017

Medical Plan - CIGNA Network Plan (HMO)

DCWASA Employees 

Change in medical plan cost share results in an estimated employer savings of $459,310. 
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2018 Medical Plan Renewals 

2017 Healthcare trend rates are 8.7% for HMOs and 8.8% for PPOs according to 

Aon Hewitt Survey Data.  

Cigna Final Renewal assumes an investment of $1,074,000 to reduce the Final 

Renewal rate from 9.9% to 0.0%. 

2017 Annual Medical Utilization meeting with Cigna revealed positive key metrics 

that were shared with Underwriting as a result of HCM Total Rewards efforts to 

increase health engagement and reduce costs. 

Preventive Care Utilization – 48.3% (Norm = 43.8%) 

Health Assessment Penetration – 14.3% (Norm = 11.2%)  

 

 

Carrier Plan 

2018  

 Initial 

Renewal 

2018      

Final  

Renewal 

Aon 

Projections 

Cigna HMO 9.9% 0.0% 8.4% 

Cigna OAP 9.9% 0.0% 8.4% 

Kaiser HMO 5.2% 5.2% 7.7% 
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Recommend Board Approval 
 

• Exercise additional option years for the following 

• Cigna HMO and Open Access Plans 

• Kaiser Permanente HMO 
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